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CURRICULUM VITAE  IGNAT ANDREI FLORIN       

E-mail: ignatandrei@yahoo.com




Tel: 0728.200.034
STUDIES:

I graduated the Master of Mathematics -promotion 1996

I graduated the Mathematics Faculty-promotion 1995

I graduated the Secondary School "I.L.Caragiale" Bucharest promotion 1989

Certifications :

· Microsoft Certified Professional (MCP)
(https://mcp.microsoft.com/authenticate/validatemcp.aspx : 684026 ;ignatandrei )

· Brainbench (http://www.brainbench.com/transcript.jsp?pid=134234)
Other references: 
· NEC Certificate of Appreciation  
· My own proof of concept site: www.infovalutar.ro – featuring SQL Server, Web Services, HTTP Handlers, ASP.NET, Smart Clients and many other .Net features.
· Articles on Code Project and on MyComputer magazine.
 EXPERIENCE: 


Microsoft development tools: .NET(ASP,VB.NET,C#),Visual Basic 3 - 4 - 5 - 6, Visual C++ .

Middleware technology: Com/DCOM, XML , ActiveX,.NET,WebServices,Smart Clients development.
Internet programming: VB Script, JavaScript (client side), ASP (and .NET), ActiveX, and (D)HTML

QA tools  : MS Application Test Center, NUnit, CsUnit.

Graphic Information Software (GIS): Map Objects from Esri (www.esri.com)

Knowledge in working with RDBMS through ODBC, DAO, ADO and JDBC: Access, Fox, Oracle, SQLServer, and DB2.

Dexterity in organizing professional activity (I was teacher many years) 
Work Experience

UPC ROMANIA – 2006-present
Database administrator:

· Maintaining 50+ SQL Server databases

· Developing custom synchronizer solution that brings data to a centralized server

· Business Intelligence reports for Marketing (ASP.NET)

· Maintaining VB6 application for invoicing
Eastway Solutii: 2005 - 2006
Project Manager:

· Coordinate a team of 10 people

· Deliver specifications , negotiating dead-lines and milestones

· Teaching in a crash course ASP.NET

· Delivered in time 2 Web projects – beginning the third

· Dealing with various other companies (Microsoft Romania, Gecad, Raiffeisen) for the various needs of the projects(licensing of SQL Server with the product, electronic commerce accounts)
UNIDEC  - RDC





2001- 2005
QA Manager







· Test Web with Application Test Center

· VB.Net programs and Web site maintenance. 
· W2000/XP/Professional installation /configuration

· Exchange 5.5/2000 installation /configuration

· Coordinating 10 people (QA and Support)
Sodinet  - French Company

                     

          2000- Dec 2001

Project Manager

· Internet Solutions based on IIS + ASP  + SQLServer 


· Coordinating 5 peoples with solutions/responsibilities.

Prosoft Solutions – ESSETRE Sp.A Milan, Italy                                     1999-2000

Analyst programmer

· Back office programs for Retail  Tools: VB 6 ,VC 5 ,DB2

· Active Store Compliant Program Tools: VB 6 ,VC 5 ,DB2

· Supervising  a project  with 10 peoples 
Finsiel Romania –NETSIEL Sp.A Bari, Italy                                             1997-1999

Analyst programmer

· Mayoralty (agricultural ledger) : Tools : VB 5 ,Fox Pro

· Map of Port Constanta and programs of interacting with it : Tools : VB 5 ,Oracle , Map Objects

· Map of Bucharest Tools : VB 5 ,Fox Pro , Map Objects

· Supervising 10 peoples in implementing solutions
FOREIGN LANGUAGES:

· French - good (reading, understanding, writing, and speaking)

· English - good (reading, understanding, writing, and speaking)

· Italian - good (reading, understanding, writing, speaking)

Key attributes:

· Solid sense of logic; 
· Strong problem solving skills;

· Communicates well with end-users;

· Detail-oriented;

· Enjoy researching solutions to problems;

· Work well under deadline pressure; 
· Feel compelled to see a project through to the end;

· Results-driven
Please consider also my profile made by Center for Applied Cognitive Studies . Note that being in the right or the left of the scale does not mean good or bad – there are only characteristics that influence the job.
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WorkPlace Big Five Profile™ 3.0
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N: Need for Stability

The degree to which we respond to stress

I A ]

Resilient () Tends to hancle stessiul
workplace situations in a calm, steady, and
secure way_ Usualy siress-free, managing witn
fow difficultes even when stress occurs. Moves
into problem-solving mode rapidly and proceeds
in a rational, analytcal way. May appear foo
relaxed, uncaring, insenstive, unaware. May not
interpret or view criical problems or stressiul
situations seriously enough.

Responsive (N=) Nomally tends to be caim,
securs, and steady. Some surprises,
pressures, difficultsituations, and_stressiul
Gireumstances can lead fo some worTy, anger,
discouragement, or ofher stressiul responses.
Has a moderate threshoid for handiing
workplace stress. May need a moment fo get
over a crisis before resuming regular activties
or moving info problem-solving mode.

E: Extraversion

Reactive (N+) Tends to respond in alert,
concemed, attentive, or exctable way. May
experience workplace siress more than others
or serve as the group's conscience. May accept
responsibity for problems caused by oihers.
Under siress, could be perceived as amyious,
tense, angry, discouraged, or worried. May
need to recover before resuming work or
solving problems.

The degree to which we tolerate sensory stimulation from people/situations

o

Introvert (E-) Prefers working alone. Typically is
serious, skepical, quiet, prvate person who may.
prefer wiitng fo taking. Enjoys _handiing
individual assignments without inferruptions. May.
come across {0 others as cool, aloof, or hard o
read. May also appear 10 be a loner. Preferred
work environment is an area wih ftle sensory.
stimulation and away from the action.

Ambivert (E<) Tends to shift easiy from
working wih ofher people to working dlone.
Finds foo much of eiher kind of work
dissatisfying. Has a moderate. threshold for
sensory  stmulation from the  work
environment. To extraverted co-workers, may.
come across as an introvert, or may appsar as.
an extravert o introverted co-workers becauise
of operating from the mic-range.

O: Originality

Extravert (E+) Prefers being around otner
people and involved in acivites. Naturaly
talkative, enthusiastic, saclable, warm, trusting,
and fun loving. May become the formal of
informal leader in & work team. Usualy
comfortabie withlots of sensory stimulation and
mestings. May be perceived as talking too
much. May also lack some listening skl
because of tendency to  dominate
conversations.

The degree to which we are open to new experiencesinew ways of doing things

Preserver (0) Tens to possess expert know-
ledge about a ob, topic, or subject. Tends f0 be
down-to-¢arth with & hére-and-now view of the
present. Approach to work is practica, tactical
&nd effcient. Comortable with repetiive kinds of
activity i the job. Coud be viewsd as
conservative, too narfow in thinking, set in ways,
or figd Prefers tried-and-tue,  traditional
methods.

&7

Moderate (0=) Tends to be midde of the road
‘and somewnat dowi-to-earth, but wil consider
new ways of doing something f convincing
vidence is avaiable. Not usually known for
creativty or curiosity, but they can surface.
May adopt and then expand upon 2 good idea
from someone _else.  Appreciates both
innovation and eficiency, but neither one to
the exireme.

A: Accommodation

Explorer (0+) Tends to have a varety of
interests. Likes cutting-edge technology and
siraegic ideas. Seeks new experiences and
thinks about the future. May describe self as
sirategic thinker, creative, maginative, or
artisti. s probably more iberal than most and
enioys theory and concepts. May be perceived
as impractical and casiy bored.

The degree to which we defer to others
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Challenger (A) Tends to relate to ofhers by
beng_expressive, tough, guarded, persistent
competitve, or aggressive. Often indepencent in
thought asking questions fo protect sefinferests
and to make sure of being right or winning_ May.
not accept information without checking. Could
come across 1o ofhers as hostle, rude, self
centered, proud, harc-headed, and not a team
player.

Negotiator (A=) Tends fo shift_betuesn
competiive and cooperaiive situations fairy
casly, usualy pushing for & win-win'
srategy. Has @ clear sense of personal
identity, neither dependent nor independent.
Works well siher s a team member or as an
independent At worst, might be regarded as
sifting on the fence” between opposite views
while trying to help both sides compromise.

C: Consolidation

Adapter (A+) Tends fo relate {0 oters by
being tolerant, agreeable and accepiing. Often
defers to others and s seen as helpful, casily
moved, promoting harmony. and a team player.
Typicaly, allows ofhers to “win" o be right more
than allowing self. At times, may come across
1o others as naive, submissive, confict averse,
dependent, or unprinciled (because of yielding
2 posiion)

The degree to which we push toward goals

I (@ ]

Flexible (C) Tends o approach goals in a
relaxed, spontansous, and open-ended fashion.
Easly capable of mulfidasking and being
involved in many projects and goals at the same
time. Mind may be like @ parallel processor, able
fo swich tacks on te run. May be a
procrastinator. At fmes, couid be perceived as
casual about responsiblties, unorganzed, or
less productive than others.

Balanced (C=) Tends o keep botn work
demands and personal neecs ingood
balance. Mind typically operates fike both
parallel processor and like a serial processor,
both switching racks and procesding ineary.
Probably more ambilous than a Fiexible, yet
probably more prone to enjoy leisure than a
Focused. Occasionally able to interrupt focus.
on goals with some spontaneous dversions.

Focused (C+) Tends to work towards goals in
an industrious, ciscipined, and_dependable
fashion. Mind may be like a serial processor,
proceedng in a linear, sequental manner. Has.
a stong wil to achieve, doing so with
preparation and organization. Consolidates tme.
i pursuit of established goals. May be
perceived as a workahoic, overbearing,
compusive, meticulous, stubbor, or inflexble
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